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pp. 1-6
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ACTION

1.

Approval of Agenda

2.

Approval of Summarized Minutes for January 25, 2000

ACTION

3.

President's Report

INFORMATION
William C Gordon

4.

Provost's Report

INFORMATION
Richard Hold r

5.

Senate President's Report

INFORMATION
John G I

6.

Memorial Minute for Professor Albert M. Kudo
(Earth & Planetary Sciences)

7.

Nominations for Senate President-Elect (thru May 2001)

8.

Forms C from the Curricula Committee
•
•
•
•
•

7
8-9

10-11
12-13
14

•

pp. 15-16
pp. 17-33

PBESENJ§!@

ACTION

ACTION
John G i

Revision of degree/major - BS in Mechanical Engineering (School of En in
Revision of degree/major - BS- Mechanical Engineering (School of En in
New Honors Program - Computer Science (School of Engin ·ng)
New Graduate Minor - English (College of Arts & Sciences)
New Minor in Communication for Masters Students - Communication Joum h m (Coll
of Arts & Sciences)
Revision of Major - Art Education Undergraduate Programs - Art Education (Coll
of
Education)

9.

Draft-Revised Policy for Conflicts of Interest in Research

10. Center for Teaching and Leaming Development

ACTION
Bernard Moret
INFORMATION
Nancy Uscher
INFORMATION

11. Open Discussion and New Business
THE FACULTY SENATE WILL MEET IN CLOSED SESSION FOR THE FOLLOWING AGENDA ITEM
ACTION

12. Honorary Degree Nomination
ACTION
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1f Adjournment

CONTINUED ON REVERSE

NOTES:

1.
2.

3.

"·

All faculty are invited to attend Faculty Senate meetings.
AU Senators are Invited to attend the Senate Operatlons Committee
ng
on Wednesdays at 2:00 p.m. in Schol 100.
dlstrtbutlon 11st.
Full agenda packets will be sent only to those on the Sen
Complete summarized minutes from the January 25, 2000 meeting are a
http://www.unm.edu/-facsen or through the Office of the Secreta,y, Schol

The University of New Mexico

TY SE
EET

TE

February 22, 2000
The Faculty Senate meeting for February 22, 2000, was called to order at 3:33 p.m ., in th
President John Geissman presided.

Senators present: Ellen Cosgrove (Internal Medicine), Jack Crowl (Gallup), Julie Dep
(Valenci ),
Susan Deese-Roberts (General Library), Judith Ducharme (Health Sciences Library), D vid Dun
(English), Nina Fonoroff (Media Arts), Gregory Franchini (Psychiatry), Jan Gamractt (lndividu I, F m ly &
Community Education), John Geissman (Earth & Planetary Sciences), David Gettman (Pharm
),
Jeffrey Griffith (Biochemisty & Molecular Biology), Philip Hampton (Chemistry), Karen H lier (lnd1vidu I,
Family & Community Education), Gail Houston (English), Claudia Isaac (Architecture & Pl nning),
Mazen Jamal (Internal Medicine), Loren Ketai (Radiology), Robert Leonard (Anthropology), G
Luger (Computer Science), Judy Maloof (Spanish & Portuguese), Nathalie Martin (Law), L McF
n
(Earth & Planetary Sciences), carolyn Milligan (Gallup), Scott Ness (Molecul r G
tics
ol ul
Biology), Peter Pabisch (Foreign Languages & Literature), Allen Parkman (And
n School ), J
Porter (Anderson), Jonathan Porter (History), Ronald Reichel (University Coll e) , Dan S v
(Neurosciences), Brian Solan (Family & Community Medicine), Paul St I (Sociology) , P ulin Tum
(Individual, Family & Community Education), Richard Waterman (Political Scien ),
ul h Wood m
(Biochemistry & Molecular Biology)
Senators absent: Steve Block (Music), Lisa Broidy (Sociology), Koon-M ng Chu (Civil n ·
),
Barbara Fricke (Pathology), Nancy Kanagy (Cell Biology & Physiology), Jo ph M rtin (Edu tion
Specialties), Jill Morford (Linguistics), Eric Nuttal (Chemical & Nuclear Engin ring), J. D vid Pitch
(Orthopaedics), Mario Rivera (Public Administration), Sally Ruybal (Nursing), T
Wilkin ( llup)
Excused absences: Beth Bailey (American Studies), Helen Damico (English), Ja me Grin
(language, Literacy & Sociocultural Issues), Apama Huzurt>azar (Mathematics Statist ), Jo n P nitz
(Physics & Astronomy)

Guests present: Genniver Bell (Faculty Contracts), Brian Colon (GPSA President), Laur Cr
(Earth & Planetary Sciences), Harry Lull (General Library), Wanda Martin (T
hing Enhan
Center), Robin Meize-Grochowski (Office of Graduate Studies), Scott Sandler (Albuqu rq Jou
Virginia Seiser (General Library), David Stuart (Academic Affairs), Kirsten Thom
(Family &
Community Medicine), Nancy Uscher (Academic Affairs), Peter Whrte (Academic Affairs) Hugh
Witemeyer (AAUP)

1.

APPROVAL OF AGENDA
A motion to approve the agenda was

seconded and earned by unanimous voice vo

of t e

Senate.

2.

APPROVAL OF SUMMARIZED MINUTES FOR JANUARY 25, 2000
The summarized minutes for the January 25, 2000 meeting were adopted by unammou v04ce
vote of the Senate.

3.

PRESIDENT'S REPORT
President William C. Gordon reported on the follaNing:

•

Legislative Update -

Governor Johnson haS not signed or v oed ,;;:_,.,,.... Bill 2 pas.sea

Legislators during the session.

27

The Bi~I proposed a three percent salary increase for faculty and staff on the legislative base.
It also included a four percent tuition credit and a ten percent tuition credit for the School of
Medicine.
The tuition for off campus instruction was reduced from 150 percent to 1oo percent and is
currently equivalent to on campus instruction. $100,000 was earmarked to support graduate
student research and travel;
Tuition waivers that allow institutions to charge in-state tuition to out-of state students are
proposed for adjustment. If the Bill is passed, the cost to UNM would be $400,000.
Every institution in the state will experience a 56 percent increase in Risk Management
payments, which amounts to about four million dollars to UNM alone.
Capital Funding to construct the Architecture and Planning building received strong support
from the Legislature, however, the funding was cut from $8 million to $4.5 million. The
entire Capital outlay Bill died in the House and never made it through to a final vote.
Substantial increases were proposed for building renewal and replacement and equipment
renewal and replacement.
The Governor is considering the Lottery Scholarship Bill, which would change the distribution
of lottery monies from 60 percent into capital for public education and 40 percent into the
lottery scholarship to a 50 - 50 distribution. This would result in a shortfall of $700,000 for
UNM next year.

4.

PROVOST'S REPORT
Interim Provost Richard Holder's report included the following:

•

The graduation project, under the leadership of David Stuart, has now graduated 400
students over a period of three years.
His office contacts students who have left the university, with a significant amount of credit
hours and good grade point averages and assists them to return to graduate. There are 266
students enrolled in the graduation project this spring.

•

Graduate student enrollment has been steadily decreasing. In 1995, there were 4,293 and in
fall of 1999, there were 3,718. There was a loss of 575 graduate students in four years.
One concern with graduate student decline is the student credit hour generation. Graduate
division hours are down because of the decline in graduate enrollment and they are worth
five times more than lower division hours.
A series of conversations and small group meetings will be held to discuss the future of
graduate education, including the structure of the Office of Graduate Studies and its
relationship to the research efforts. Interested people were asked to contact Provost Holder.

•

5.

Sabbatical leave requests and mid-probationary reviews will be finalized in the next few
weeks. Tenure and Promotion reviews will be evaluated next.

SENATE PRESIDENT'S REPORT
Senate President John Geissman report's included the following:
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6.

o!

•

Letters_ apprE:Ciation by the Faculty Senate will be sent to Neeraj Magotra and Mari Ulibarri
recognizing their efforts as members in the university community.

•

Comprehensive performance evaluations by the Office of the Provost will be carried out for
Dean Dodson and Dean Migneault this semester, prior to the arrival of Brian Foster. Two
faculty, from outside each college/unit administered by the respective Deans will serve on
each committee.
'

•

The Operations Committee plans to meet with Peter White and Susan Deese-Roberts to
develop a long term solution for CAPS.

•

The Senate Operations Committee received a copy of the most recent communication from
the New Mexico Association of Scholars. It served as a source for Professor Berthold's most
recent editorial in the Daily Lobo. Copies were available at the meeting.

•

President Geissman has contacted several senators to generate interest for the PresidentElect position to be addressed later in the agenda.

•

The Governmental Relations Committee has two vacancies, volunteers should contact John
Geissman or Beulah Woodfin.

MEMORIAL MINUTE FOR PROFESSOR ALBERT M. KUDO (EARTH & PLANETARY
SCIENCES)
The Memorial Minute for Professor Albert M. Kudo (Earth & Planetary Sciences) was presented to
the Senate by Professor Laura J. Crossey (Earth & Planetary Sciences). The minute as adopted
by rising vote of the Senate is presented below. Vivian Valencia, Secretary of the University, will
send a copy of the minute to his family.

Memorial Minute
Albert M. Kudo died on January 26, 2000 at the age of 62. He confronted his
death with dignity and grace at home, surrounded by his wife Marge, daughters
Alyssa and Shana, sons-in-law David and Brian, and granddaughters Casia and

Mikayla.
Born and raised in Canada, Bert received a Bachelor's degree in Applied Science
with first-class Honors from the University of Toronto in 1960. He obtained a Masters
degree in Geology from McMaster University in Toronto in 1962, and a Ph.D. in Earth
Sciences from the University of California in 1967. Arriving at UNM's Department and
Geology in 1966, he rose to full professor and retired in the fall of 1999 after 33 years
of distinguished service. Albuquerque mayor Jim Baca declared December 3, 1999
Professor Albert M. Kudo Day in honor of his retirement.
Bert Kudo was an outstanding contributor to the understandi~ of volcanism _and
igneous petrology, and a recognized authority on the volcanism of New Mexico.
He published over 1oo papers, maps, and ab~racts, ~nd was a membe~ of the
Geological Society of America, the Geochemical Society, and the Amencan
Geophysical Union.
Bert Kudo was a beloved professor of literally thousands of ~udents in Introductory
Geology, renowned for his unique, humor-filled lectures. Skits and ~stumes
maintained student enthusiasm. High exam scores wer~ r~~d~ with Kudo
candy bars. He loved geology, and his enthusiasm fo_r his d1sc1phn~z":s
contagious. The Department of Earth & Planetary Sciences recog

3

Bert's teach_ing _contributions in the spring of 1998, dedicating its largest
lecture hall m his name. Bert s mentoring extended beyond the classroom
and generations of undergraduate and graduate students were welcomed
and supported by the whole Kudo family.
1

Bert Kudo also played a key role in revamping science curricula for pre-service
elementary school teachers, and served on the advisory board for the newly
form~ Albuquerque Teacher Institute. He was a member of the Advisory
Council for the Northwest regional Science Fair and served as Master Judge
Chair.
~rt _was an avid run~~r and athlete, and loved the outdoor. He was complete
m mind, body and spint. He left a 'NOnderful legacy, and his example of dedication
to excellence in education serves as a model to his faculty colleagues.
7.

FORMS C FROM THE CURRICULA COMMITTEE
Se!late President Geissman announced the request for a revision of major for the Bachelor of
Science in Mechanical Engineering (to modify and add course requirements) was being tabled until
the next Senate meeting due to a lack of a representative present at the meeting to answer
questions.
The Senate approved, en masse, the following Forms C by majority voice vote.

•
•
•
•
•
8.

Revision of Bachelor of Science Degree in Mechanical Engineering {to clarify admission
criteria) (School of Engineering)
New Honors Program in Computer Science {School of Engineering)
New Graduate Minor in English {College of Arts & Sciences)
New Minor in Communication for Masters Students in Communication & Journalism {College
of Arts & Sciences)
Revision of Major of Art Education Undergraduate Programs in Art Education (College of
Education)

DRAFT REVISED POLICY FOR CONFLICTS OF INTEREST IN RESEARCH
Bernard Moret, Chair, Research Policy Committee, presented to the Senate the draft Revised
Policy for Conflicts of Interest in Research. This policy is compliant with new federal regulations
and is clearer and easier for all UNM investigators to follow. The Research Policy Committee was
thanked for their efforts on this policy.
After discussion, the Senate by unanimous voice vote adopted the policy as presented.

9.

NOMINATIONS FOR SENATE PRESIDENT-ELECT
President Geissman announced that the President-Elect position urgently needs to be filled for the
remainder of this year and next year. The Presid~nt-Elect can~ot come from the College of Arts
and Sciences. Pauline Turner {College of Education) was nominated.
President Geissman will continue to be in contact with Senators. Volunteers were asked to contact
him.

10.

CENTER FOR TEACHING AND LEARNING DEVELOPMENT
Wanda Martin.Chair, Teaching Enhancement Committee, endorsed the pr~posal ~rom the Center
for Teaching Leaming and Faculty Development. Nancy Uscher, Academic Affairs, also
supported th~ proposal for faculty development. Jean Civlkly-Powell, TARC, reported that a
faculty task force has been convened to explore the development of a UNM Center for Teaching,
Leaming and Faculty Development and to develop a list of recommendations on the activities of

4

30
what the Center can offer faculty.
11.

OPEN DISCUSSION AND NEW BUSINESS
Professor Peter Pabisch asked if the core curriculum was being followed for Associate Degree
Candidates from the branch campuses. Carolyn Milligan, Gallup Campus, reported that they do not
have an identical core curriculum for Associate Degrees because the programs are so diverse it
would be difficult to integrate a core curriculum for all students. Some of the Associate Degrees do
not transfer to UNM but they try to stay as close to the core curriculum or transferrable programs.
Dr. Nancy Uscher will research the question and get back to Senator Pabisch.
THE FACULTY SENATE MET IN CLOSED SESSION FOR AGENDA ITEM #12

12.

HONORARY DEGREE NOMINATION
Professor Susan Deese-Roberts (General Library), representative from the Senate Graduate
Committee, presented the Committee's recommendation regarding an honorary degree nomination
to the Senate. Professor Deese-Roberts provided the Senate with a biography on the nominee.

Upon recommendation of the Honorary Degree Committee, with subsequent unanimous
endorsement of the Senate Graduate Committee, the Faculty Senate approved by unanimous
voice vote the honorary degree presented. The honorary degree nomination will go to the Board of
Regents for final approval.
The name of the nominee is confidential and will not be released until the nominee has been
notified and accepted the honor. If accepted by the nominee, the honorary degree will be
presented at the 2000 Spring General Commencement ceremony on May 13, 2000.
13.

ADJOURNMENT
The Faculty Senate meeting for February 22, 2000 was adjourned at 5:00 p.m.

Respectfully submitted by:

~~v

Vivian Valencia
University Secretary

Melissa Borrego
Administrative Assistant Ill
Office of the Secretary
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DEGREE/PROGRAM CHANGE
F0RMC
1.

Date:. _

_.S"""'e"'"p""""""'t~e=m=b,_,e=r~-2~4.....,~1....9.........
9.....9_ _

Nader D. Ebrahimi
(Name of individual inttiating curricular change form)

Undergradaate Advisor

CIP CODE

AHlgnedby
AHoclate Provoat
for Academic Affairs

(Trtle, position, telephone number)

2.
3.
4.
5.
6.
7.
8.
9.

3

UNIT PREPARES IN QUADRUPLICATE
Routing (All four copies)
Dean of Library Services (if neccessary)
CIRT (Comp & Inform Res & Tech), (if nocossary)
College Curriculum Committee (if necessary)
College or School Faculty
College or School Dean/Director of Instruction
FS Graduate Committee (if applicable)
FS Curricula Committee
Associate Provost for Academic Affairs
Faculty Senate

Mechanical Engineering
(DepartmenVDivision/Program/Branch)

* Plan for curricular process to take at least 12 months.

Mark appropriate Program:

This form is for _

Undergraduate Degree Program
Graduate Degree Program
(For existing degree only)

_,B_,_S=I•....iE...________________

!i1

Name of New or Existing Program

0

This program is or would be located in current undergraduate/graduate catalog
on page(s) _ _....:::3:.-7.:......:...7_ _ _ __

m

I

:::,

ro
-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·0)
Mark appropriate category

a.

NEW:

Degree

B.3c
Type

Major
Minor
Concentration
Certificate
Emphasis
Department

0

REVISION OF:

DELETION:

~

NAME CHANGE:

Ql

Undergraduate
degree only

~
~

0
0
0
0
0

o·

0
0
0
0
■

0
0
0
0
0
0
0

a

0
0
0
0
0
0
0

-,
Ql

3

~

(/)
0

=r

(l)

a.

s.
S"

<O

• See New Units policy Guidelines book
available from the Provost's Office.

m
:::,

Give exact title and requirements as they should appear in the catalog. See current catalog for format within the respective college

(l)

(attach additional sheets if necessary). Identify in bracket form what is being changed.

·-·-·-·-·-

Dean of Library Services (If necessary) - - - - ' L - - - - - - - - - - - - CIRT (If necessary) _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ __
College Curriculum Committee (II necessary) _ _ _ _ _ _ _ _ _ _ _ _ __
College or School Faculty

(If necessary) _ _.e:::.:::::::::\----,,"i'--:-b.-- - ,f-7C--- -

College or School Dean/Director of lnstructlon~::::2~~fL.~===4'-4C::===
FS Graduate Committee (II app ·~ca~b~le!._:)::::;--,==;,,,-...7 ~.f-f,~.L--.L,(....--- FS Curricula Committee,____ -91c;..:~~~~~~~~--- - - - Assoc. Provost for Academic
Faculty Senate _ _ __ _ , ~ - - - - - - - : . , - ~ - - - - - - -- -

Date: _ _ _ _ _ _ __
Date: _ _ _ _ _ _ __
Date: _ _ _ _ _ _ __
Date: " - 7 ' . = - - - - - : : : - - - - Date: .L..>l<L.....I'--""-__,__,__ __
Date: _ _ _ _ _ _ __
Date: ._.,_,,"i-C-~~~'--Date: _-4-..;.......c_,__ _ __
Date: _ _ _ _ _ _ __

0Ql

~

ii>

0

Required by our accreditation agency.

Fi~~ir~
-·-·Department
- ·- ·-·-·-Chairperson
·- ·-·-·- ·Slgnaturea:

0

<O

Reason(s) for Request (attach additional sheets if necessary).

.
I

I
I
I
I
I

I

I
I
I
I
I
I

I
I
I
t
I
I
I

•

I
I
I

t
I

I

•

(1)

al

a.

- For second year, second semester, "Core Social/Behavioral Sciences
Elective", should be changed to "American Studies 182."
- Add "ME 409 Sngineering Ethics" to fourth year-first semester.

0
::i:
o"

z

DEGREE/PROGRAM CHANGE
FORMC

UNIT PREPARES IN QUADRUPLICATE

CIPCODE

September 24 , 1999

Date:

Nader~- Eb r ahimi

Aselgned by
ABBoclate Provost
for Academic Affairs

(Name of Individual Initiating curricular change form)

Undergra d ua t e Advi sor
(Trtle, posttion, telephone number)

Routing (All four copies)
1. Dean of Library Services (if neccessary)
2. CIRT (Comp & Inform Res & Tech), (if necessary)
3. College Curriculum Committee (if necessary)
4. College or School Faculty
5. College or School Dean/Director of Instruction
6. FS Graduate Committee (if applicable)
7. FS Curricula Committee
8. Associate Provost for Academic Affairs
9. Faculty Senate

:a

CD

0

CD

:c:·

CD

a.

~echa nical Engineeri ng
(Department/Division/Program/Branch)

* Plan for curricular process to take at least 12 months.

Mark appropriate Program:

Undergraduate Degree Program
Graduate Degree Program

This form is tor

Im

iz1echanical Engineering
Name of New or Existing Program

O

This program is or would be located in current undergraduate/graduate catalog

(For existing degree only)

m
::,

-

on page(s) _ __::_
3 ....:..
7--'7_ __ _ __

-·-·-·-·-·-·-··- ·- ·- ·- ·- ·- ·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·-·Mark appropriate category
NEW:

Degree

B.Sc.
Type

Major
Minor
Concentration
Certificate
Emphasis
Department

0

REVISION OF:

DELETION:

KJ
KJ

0
0
D
D
0
0
0

Undergraduate
degree only

0
0
0
0
0

0
D
D
0
■

o·

• See New Units policy Guide/iJes

CD

co

a.

~
ll)
5·

NAME CHANGE:

-

0
0
0
0
0

D)

·~
3

"Tl
0
-,

en

0

0

::r
CD

a.

0

C

5·
<O

book

. available from the Provost's Office.

m
::,

Give exact title and requirements as they should appear in the catalog. See current catalog for format within the respective college
(attach additional sheets if necessary). Identify in bracket form what is being changed.

ro
-,
CD

a.

Add "Admission to Baccalaureate Program" Section following •
nrntroduction"
See attached text.

,o
ll)

0

=I:

er

CD

0

z

~

6i
0

!2,

Reason(s) for Request (attach additional sheets if necessary).

Clarifying admission criteria.

Library Impact Statement. Name of librarian consulted and attached signed impact statement. (If necessary)
CIRT Impact Statement. Name of individual consulted and attached signed impact statement. (If necessary)
N/A
Budgetary and Faculty Load Implications (attach statements). Long-range planning statement.
Does this change affect in a significant way, any other departmental programs/branch campuses? Yes_ _ No..JL
If yes,_have you resolved these issues "th-tmprot (filj/branch involved?
~ U . , c h statement)
Effective Date of Proposed Change:
F al 1 F " \ \
~ , d- ()QO ~

;~;ir-;-·- Department Chairperson
Signatures:

SemeS

t

er

·-·-·-·-·-·-·-·-

~

-·-·-·

Dean of Library Services (If ecessary)
GIRT (If necessary} _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ __
College Curriculum Committee (If necessary) _ _ _ _ _ _ _ _ _ _ _ _ __
College or School Faculty (If necessary) _ ___,_.....-.c-----14--b---,~-College or School Dean/Director of lnstruction......c.;.-=~~~-¥~-:;w-::__FS Graduate Committee (If a1~pl~ica~b~le~~~....,.---,~~t:::::,..~77"----FS Curricula Committee_..,,,......e::::.~~~~z::;.l!l::illl~~i:U~~;.._.----Assoc. Provost for Acade
Faculty Senate _ _ _L - - - - - - - , - ~ - - - - - - - - -

Date:-,fcs)c,s ·-·-·-

S:
!!!.

[
I

J

Date: _ _ _ _ _ _ __
Date: _ _ _ _ _ _ __
Date: _ _ _ _ _ _ __

/0- /'J- '['j

c:z ~

Date: .Sd
~~
I~
Date:
l..µ-.=6-=-7)__
Date: _ _ _ _ _ _ __

_l_f____

__

Tho_

.,

-,.,.,.....

()llooollw

Admission to Baccalaureate Program

Students must be admitted for study at the University of New Mexico, and must have completed approximately one year of the freshman year subjects, before applications are processed for admission
to the Baccalaureate Program in Mechanical Engineering. Approval from the ME department is
required . Applicants must consult the appropriate departmental advisor for evaluation of academic
work before admission can be completed.

-\-a.~

zct

l)~ M

At least 18 semester hours of freshman year technical subjects~Engineering, Computer Science,
Math, Physics, and Chemistry) are required by the School of Engineering for admissionAA minimum grade-point average of 2.50 in those courses is required for admission to undergraduate study
in Mechanical Engineering. A t ~_26 semester hours applicable to the BSME degree is required
{ for admission with a grad~t average of at least 2.2~All applicants must have completed English 101 or its equivalent before admission. All course,f {ecjuired in the BSM]k;'rogram must have
- or e er or satisfying oth adm·ssion and graduation requireme1~ except a C iu ore
Curriculum courses is required.
tudents transferring from other units of the School of Engineering must have a GPA of at least
2.50 on all required technical course work applied towards the BSME degree before being admiLted
to Mechanical Engineering.
complete aL leas
hemistry, and Phy i s)
grade-point average of at least 2.5

For all transfer students, a gr
that are applicable towards t

~ or

courses taken at
M
2.20 is required f ·
1tted to Mechanical Engineering.

~~=-,, ~ - + ~=-.Q__,-s.
~ ~~~~ ~ J ~ e ,
cf,f;)

2,--,-e.x',=-v\

~ ~

~ -.. abkk__

~-

~
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,
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EGREE/PROGRAM CHANGE
~

FOAMC
Date:

CIPCODE

May 19, 1999

3arak Pearlmutter
(Name of individual initiating curricular change form)

Assistant Professor, !'.77-9425

AHlgned by
Associate Provost
for Acedemlc Affairs

(TIiie, position, telephone number)

1.
2.
3.
4.
5.
6.
7.
8.
9.

I
I
I
I
I
I
I

UNIT PREPARES IN QUADRUPLICATE
Routing (All four copies)
Dean of Library Services (if neccessary)
GIRT (Comp & Inform Res & Tech), (if necessary)
College Curriculum Committee (if necessary)
College or School Faculty
College or School Dean/Director of Instruction
FS Graduate Committee (if applicable)
FS Curricula Committee
Associate Provost for Academic Affairs
Faculty Senate

I
I
I
I

JJ
Cl)
C)

Cl)

<'

Cl)

a.

Computer Science Department
(DepartmenVDivision/Program/Branch)

* Plan for curricular process to take at least 12 months.

Email: bap@cs.unm.edu
Mark appropriate Program:

Thisformistor

Undergraduate Degree Program

~

Name of New or Existing Program

This program is or would be located in current undergraduate/graduate catalog

D

Graduate Degree Program
(For existing degree only)

Undergraduate Honors Program

on page(s)

m

333-335

:::,

...

CD
Cl)
a.

Mark appropriate category
NEW:

0

Degree
Type

Major
Minor
Concentration
Certificate
Emphasis
Department

REVISION OF:

DELETION:

NAME CHANGE:

D

D

0
0

0

D
D
D
D
D
D
D

~
Ill

Undergraduate
degree only

0
0
0
D
D

o·

D
D
D

■

D
D
D
D
D

I

a
PJ
3

~

"Tl
0

...

(/)
C)
~

Cl)

a.
C:
5·
(0

*see New Units policy Guidelines book
available from !he Provost's Office.
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Departmental Honors Program
School of Engineering
A Departmental Honors program is available to qualified students in various departments within the
School of Engineering. Students shou ld inquire of the chairperson of their department as to the availability
of the program.
The purposes of Departmental Honors programs are as follows:

1. to intensify and deepen the students' knowledge in their major field;
2. to put this specialized knowledge into better relationship with knowledge in related fields and in the
larger general area of the students' specializations;
3. to bring the studen ts under closer guidance of, and into closer acquaintance with, teachers in their
field.
The levels of Departmental Honors awarded are cum laude (3.5 to 3.74), magna cum laude (3.75 to 3.89),
,.,,and summa cum laude (3 .9 or higher). Students must apply for candidacy to their departments-. - ---- Normally, students enter a Departmental Honors program in their junior year. They should at least make
their intention of graduating with Departmental Honors known to their chairperson early in their junior
year. Admission to Departmental Honors candidacy cannot be granted later than the beginning of the
student's last semester.
Minimal requirements for graduation with Departmental Honors are as follows:

r«~DY\SVJ·~-\-

)~ a. an overall grade-point average of 3.2; &b. not less than 6 credit hours in independent study, senior thesis, or special courses open only to
candidates for graduation with honors in the department.
Departments or colleges may have differing additional quantitative and qualitative requirements. The
prospective Departmental Honors student should confer with the chairperson of the department regarding
the requirements above the minimum requirements set forth just above.
Graduation with Departmental Honors will never be a matter solely of performance in standard courses or
of grade-point averages in either the field of specialization or the entire program of the student.
Continuance in the Departmental Honors program and the level of honors at which the candidates wiJl be
graduated are both at the discretion of the department.
Graduation with honors , either general or departmental, is not automatic, and students are required to apply
for candidacy. Information regarding General Honors is available from the Honors Center in the
Humanities Building, Room 114.
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Art Education
Core Curriculum Requirements
>
Our proposed (revised) General Education requirements, combining
> Senate Bill 106 and the new UNM Core Curriculum are below.

>
>
>
>
>

>
>
>
>
>
>
>

1. English ( 12 credit hours)

Engl 101 (3) Comp I: Exposition
Engl 102 (3) Comp II: Analys & Argue
Engl 220 (3) Expository Writing
Engl Literature elective (3)
2. Math (6 credit hours)
Math 121 ( 3) College Algebra
Math elective (3)

>
>
>
>

3. Physical & Natural Sciences ( 12 credit hours)
Select 4 of the following courses:
Anthro 150; Astro 101; Biol 110; Chem 105; E & PS 101;
and Phycs 106.
And select one ( 1 er.) matching lab from the following:
Anthro 15 lL; Biol 112L, 12 lL, 122L, 123L; Chem 107L, 11 lL,
Chem121L (or 13 lL), 122L (or 132L); E&PS 105L; . o ~ C

>
>
>
>

4. Social & Behavioral Sciences ( 6 credit hours)
Two courses from the following:
Econ 105 or 106; Poly Sci 110 or 200; or Soc 101

>>
>

>
>
>
>
>
>
>

>
>
>

5. Humanities and History (12 credit hours)
Hist 101 or 102 (3) Western Civil
Hist 161 or 162 (3) History of US
Hist 260 (3) History of New Mexico
Phil 367 (3) Phil of Art & Aesthetics
6. Second Language (3 credit hours)
Select one course from Spanish, Navajo, or Signed Language

7 .. Fine Arts (6 credit hours)
ATt Hist 251 (3) Art Traditions of the SW
Art History elective (3) ~
\0\ 1~
~~ ~~~
-"-:
~
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CONFLICTS OF INTEREST IN RESEARCH
DRAFT REVISED POLICY
I.

INTRODUCTION
The purpose of this policy is to protect the integrity, trust and respect ofUNM, its academic
community and its research activities. The policy is intended to enable compliance with
applicable laws and other regulatory requirements and to protect investigators who may be
exposed to conflict of interest situations. It is designed to inform investigators of their
disclosure responsibilities, provide an efficient method for making disclosures, and facilitate
effective identification and management of conflicts of interest.
Members of the University of New Mexico community are engaged in many contractual,
consulting and advisory relationships with other universities, government agencies and private
sector entities. UNM encourages these relationships for their contributions to research,
education, technological advancement and professional development. UNM members must be
cautious, however, to prevent unresolved conflicts of interest in these relationships that might
undermine the credibility of their work or damage their reputation. Additionally, full-time
faculty members and researchers must be mindful of their obligation to devote their primary
professional efforts and allegiance to UNM. Other activities should not interfere or significantly
conflict with this responsibility.
Conflicts of interest may occur when an investigator's research responsibilities compete with his
or her private interests, such as financial interests, raising questions of objectivity and improper
gain. Conflicts of interest are inevitable in modern research universities and do not imply any
impropriety on the part of the investigator. A conflict of interest may exist despite the highest
standards of conduct and candor. Most conflicts can be successfully resolved without impeding
research activities.
Disclosing the required information at the earliest possible time will afford the best protection of
~n investigator's interests. Disclosure early in the UNM research is a key factor in protecting an
~nvestigator' s reputation and career from potentially embarrassing or harmful allegations of
mappropriate behavior. Investigators are encouraged to disclose any situation that could
conceivably be viewed as a conflict of interest or a reportable financial interest, and to favor
more rather than less disclosure. The Conflicts of Interest Committee will assess whether an
actual or potential conflict exists and work with the investigator to determine how it should be
resolved or managed.
Individuals who are uncertain about the policy's application to their situation should contact the
Office of Research Services (ORS) for assistance.

Draft 1/18/ 2000

II.

Section III-A(2)(b)

APPLICABILITY
A

Overall Policy
This policy applies to all investigators, including non-UNM investigators. The policy
covers actual and potential conflicts of interest associated with participation in UNM
research, which includes:

B.

1.

Research funded by or through UNM (including outside sponsored funding).

2.

Research conducted at UNM, regardless of funding.

3.

Nonsponsored research conducted off campus by UNM employees.

Disclosure Requirements
The conflict of interest disclosure requirements apply to all investigators who work on:
1.

Sponsored UNM research.

2.

Nonsponsored UNM research that is:
a)
b)
c)

II.

Human subject research;
Animal subject research; or
Research funded by a formal award from internal UNM sources based on
submission of a proposal.

DEFINITIONS
A.

Conflict of Interest
1.

Conflict of interest means a situation associated with an investigator's participation in
UNM research where it reasonably appears, on an actual or potential basis, that:
a)
b)

2.

The investigator's significant financial interest could directly and significantly
affect the design, conduct or reporting ofUNM research activities; or
The investigator's situation could directly and significantly compromise his or her
professional commitments or allegiance to UNM.

Examples of the types of situations that may come within this definition include:

a)

b)

Holding a direct or indirect interest in an outside entity that conducts business in
an area closely related to the UNM research or serving as a director,
officer, partner, trustee, manager or employee in such an entity.

Draft 1/18/ 2000

d)

e)

f)

g)

h)

i)

Section III-A(2)(b)

Undertaking or steering UNM research to serve the research or other needs of an
outside entity, without approval ofUNM or the research sponsor.
Directing potential research efforts away from UNM and toward the
investigator's outside entity, or an outside entity in which the investigator
has a financial interest.
Transmitting to an outside entity without the sponsor's consent, or otherwise
using for personal gain, sponsored work products, results, materials,
records or information that are not generally made available. This does
not necessarily preclude contracts between faculty start-ups and either
UNM or the Science & Technology Corporation @ UNM, although these
contracts may give rise to conflict of interest situations.
Using privileged information acquired in connection with the investigator's
sponsored UNM research activities for personal gain or for unauthorized
purposes. Privileged information includes medical, personnel or security
records of individuals, anticipated material requirements or price actions,
possible new sites for government operations, and knowledge of
forthcoming programs or selection of contractors or subcontractors in
advance of official announcements.
Negotiating or influencing the negotiation of contracts related to the
investigator's sponsored UNM research between UNM and outside
entities with which the investigator has consulting, equity or fiduciary
relationships.
Accepting gratuities or special favors from entities with which UNM does or may
conduct business in connection with sponsored UNM research, or
extending gratuities or special favors to employees of the sponsor, under
circumstances that reasonably might be interpreted as an attempt to
influence the recipients in the conduct of their duties.

B.

Investigator means the principal investigator, the co-principal investigator and any other person
(including faculty, staff and students) who is responsible for the design, conduct or
reporting ofUNM research. Any individual responsible for a task that could have a
significant effect on the research design, conduct or reporting is considered to be an
investigator, even if the individual does not have sole or primary responsibility for the
task or the research.

C.

Non-UNM Investigator means any person who is:
1.

Responsible for the design, conduct or reporting ofUNM research~ and

2.

Employed by an entity other than UNM, working pursuant to a sub-aw~rd with another
entity, working as an independent contractor or collaborator, or otherwise not
employed by UNM.

7
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D.

Significant Financial Interest
1.

Significant financial interest means anything of monetary value belonging to the
investigator and his or her spouse or domestic partner and dependent children,
including but not limited to:
a)

b)

c)

2.

Salary, royalties or other payments for services, such as consulting fees or
honoraria, unless they are expected to total $10,000 or less over the next
12 months when aggregated for the investigator and his or her spouse and
dependent children.
Equity interests, such as stocks, stock options or other ownership interests,
unless they amount to $10,000 or less in value and represent a 5% or less
ownership interest in a single entity when aggregated for the investigator
and his or her spouse and dependent children.
Intellectual property rights, such as patents and copyrights, and royalties from
these rights.

Significant financial interest does not include the following:
a)

b)
c)
d)

e)

E.

Section 111-D

Salary, royalties or other remuneration from UNM (including payments or other
technology commercialization proceeds through the Science &
Technology Corporation @ UNM).
Income from seminars, lectures or teaching engagements sponsored by public or
nonprofit entities.
Income from service on advisory committees or review panels for public or
nonprofit entities.
Interests in widely held investment funds if:
( 1)
The investigator does not exercise control over or have the ability to
exercise control over the fund's financial interests; and
(2)
Either:
(a)
The fund is publicly traded or available, or
(b)
Its assets are widely diversified; for example, if the fund holds no
more than 5% of its portfolio value in the securities of any
one issuer, other than the federal government, and no
more than 20% of its portfolio value in any particular
economic or geographic sector.
Interests in blind trusts if the investigator has no knowledge of the trust assets.

1JNM research means a systematic investigation designed to develop or contribute to
generalizable knowledge, including basic and applied investigations and product
development, that is:

4

1.

Funded by or through UNM (including outside sponsored funding);

2.

Conducted at UNM, regardless of funding; or

Draft 1118/2000

4.
III.

Section III-E(3)

Nonsponsored and conducted off campus by UNM employees.

CONFLICTS OF INTEREST COMMITTEE
A Purpose
1.

The purpose of the Conflicts of Interest Committee is to protect the integrity of
investigators, UNM, and UNM research by identifying and resolving conflicts of
interest when they exist. The Committee carries out this charge in a manner that
is intended to foster, not hinder, research relationships.

2.

In addition to reviewing conflict of interest disclosures, the Committee may offer advice
on general questions concerning conflicts of interest.

B. Composition
1.

There will be one Conflicts of Interest Committee with ten members appointed by the
Provost. The membership will include six faculty members, two people not
employed by UNM, and two UNM officials responsible for signing contract or
grant awards.

2.

Each Committee member will serve a three-year, renewable term. The terms will be
staggered to allow for continuity and rotation of members. Upon adoption of
this policy, the members of the Conflicts of Interest Committees established
under UNM's Policy and Procedures on Conflicts of Interest in Sponsored
Research (1992) will continue to serve their appointed terms as members of this
Committee.

C. Decision Making
A quorum of six members is required for the Committee to perform its functions .
Each member has one vote and decisions are to be made by majority vote. The
Committee may develop guidelines for reviewing and assessing disclosures.
D. Disqualification of Committee Members
1.

Under certain circumstances, Committee members may be disqualified from reviewing a
disclosure. The standard for disqualification is a reasonable belief that a member
may be unable to make a decision based solely on the evidence. Examples of
situations that would warrant disqualification include:
a)
b)
c)

s

The member is directly involved in the disclosure under review.
The member has a prior relationship with the investigator that would interfere
with the member's objectivity.
The member's objectivity or ability to serve reasonably appears to be adversely
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affected by the circumstances.
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IV.

Section IV-D(2)

2.

Committee members may self-recuse at any stage in the review process.

3.

An investigator may request recusal of a member at any stage in the review process. The
Committee will deliberate and decide on this request in the absence of the
member whose disqualification is sought.

4.

If the Committee is unable to form a quorum upon recusal of a member, the Committee
will randomly select a former member to serve on the Committee on an interim
basis for the remainder of the disclosure review and assessment.

DISCLOSURE REQUIREMENTS
A General
The disclosure requirements of this policy apply to all UNM investigators working on:
1.

Any sponsored UNM research.

2.

Any nonsponsored UNM research that is:
a)
b)
c)

Human subject research;
Animal subject research; or
Research funded by an award from internal UNM sources based on submission of
a proposal.

B. Sponsored Research Proposals: UNM Investigators
1.

At the time a sponsored research proposal is submitted to ORS or the Health Sciences
Center Pre-Award Administration Office (HSC-P AA), all UNM individuals who
will serve as investigators on the proposed research must concurrently submit a
completed conflict of interest form that discloses the following, among other
things:
a)
b)
c)

Any significant financial interest that would reasonably appear to be affected by
the research.
Any significant financial interest in an entity whose :financial interests would
reasonably appear to be affected by the research.
Any other situation that could call into question the investigator's professional
commitments in undertaking the research or the investigator's primary
allegiance to UNM.

2.

The principal investigator, and any co-princi~al investigator, are ~esponsible fo~
identifying the research investigators, informmg them of the requJrements of this
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policy, and providing a list of their names to ORS or HSC-P AA. ORS or HSCp AA should receive completed disclosure forms from each investigator prior to
the proposal's submission to the funding source.
3.

The same procedures apply for proposals submitted to ORS or HSC-P AA for renewal
funding . Any new investigators must provide a completed conflict of interest
form, and continuing investigators who provided a conflict of interest form with
the original proposal must confirm or revise their form at the time of submission.

C. Sponsored Research Proposals: Non-UNM Investigators
For non-UNM investigators who will work on sponsored UNM research, the following
conditions must be satisfied when the proposal is submitted to ORS or HSC-P AA:
1.

If the research will involve a sub-award with an entity that employs the non-UNM
investigator, that entity must provide adequate assurances to UNM that its
system for compliance with federal conflict of interest requirements will address
the proposed research. If the entity is unable to provide these assurances in a
timely fashion, the non-UNM investigator must follow the disclosure
requirements and procedures specified for UNM investigators.

2.

All other non-UNM investigators must follow the disclosure requirements and
procedures specified for UNM investigators.

D. Nonsponsored Research
1.

Each UNM investigator whose UNM research involves human subject research, animal
subject research or research funded by a formal award from internal UNM
sources based on submission of a proposal must submit a completed conflict of
interest disclosure form to ORS or HSC-P AA. The disclosure form must be
submitted to ORS or HSC-P AA before the nonsponsored proposal is submitted
to the human or animal subject research review committee or the Research
Allocation Committee.

2.

Investigators working on other types of nonsponsored UNM research are encouraged to
voluntarily submit disclosure forms to ORS or HSC-P AA, as appropriate.

3.

UNM employees working on nonsponsored research at other institutions are encouraged
for their self-protection to follow the conflicts of interest procedures of their host
institution.

------------------ - --- --....--------------------..g•Q
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Section V-E

E. Ongoing Disclosure Responsibility
1.

Disclo~ure requirements apply for the duration of the UNM research. Investigators
must disclose any of the following, among other things, that occur during the
sponsored UNM research:
a)
b)
c)

d)

A new significant financial interest that would reasonably appear to be affected
by the research.
A new significant financial interest in an entity whose financial interests would
reasonably appear to be affected by the research.
A new situation that could call into question the investigator' s professional
commitments in undertaking the research or the investigator' s primary
allegiance to UNM.
A significant change to a previously reported disclosure.

2.

Investigators must submit updated disclosure forms to ORS or HSC-PAA within 30 days
after the disclosable situation arises.

3.

All newly-added investigators on UNM research must submit a completed
conflict of interest disclosure form to ORS or HSC-P AA within 30 days after
beginning work on the research. The principal investigator, and any co-principal
investigator, are responsible for informing newly-added investigators of this
requirement and ensuring that they submit disclosure forms . ewly-added
investigators are subject to the ongoing disclosure requirements of this section.

F. Confidentiality of Disclosures
All individuals involved in handling a disclosure should exercise care at all times to
protect the confidentiality of the disclosed information and the privacy of the
investigator, to the extent permitted by law.

VI.

REVIEW AND MANAGEMENT OF CONFLICT OF INTEREST DISCLOSURES
A. Initial Screening
1.

9

ORS or HSC-P AA is responsible for initial screening of conflict of interest disclosure
forms . ORS or HSC-P AA will refer all disclosure forms that indicate a possible
conflict of interest to the Conflicts of Interest Committee, unless otherwise
specified in any screening guidelines provided by the Committee. In addition, if
the research involves human or animal subjects, or research funded by a formal
award from internal UNM sources based on submission of a proposal, OR or
HSC-P AA will send copies of disclosure forms that. indicate a _possible conflict of
interest to the human or animal subject research review committee or the
Research Allocation Committee, as appropriate.
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3.

Section VI-A(2)

!f the ~eferred disclosure form was submitted by an investigator other than the principal
mvestigator, ORS or HSC-P AA will notify the principal investigator of the
general nature of the referral without divulging the particulars of the disclosed
information.

B. Determination of Conflicts of Interest
1.

The Conflicts of Interest Committee will regularly review and assess conflict of interest
disclosure forms referred by ORS or HSC-P AA. If the Committee determines
after initial review of a disclosure that no conflict of interest exists , it will
conclude its assessment. If the Committee is unable to make this determination ,
it will invite the investigator who submitted the disclosure to meet with the
Committee and explain the circumstances of the UNM research and the possible
conflict of interest. The Committee will determine whether a conflict of interest
exists, and if so, work with the investigator to determine how it might be
managed or resolved to best protect the investigator, the institution and the
research results.

2.

On occasion, circumstances may require the Provost or designee to make an expedited
decision to accept funding for UNM research before the Conflicts of Interest
Committee has had an opportunity to review a disclosure related to the research.
In that event, the Committee subsequently will review and assess the disclosure
according to its regular process. No research expenditures will be made pending
Committee review.

C. Role of Principal Investigator
1.

When the investigator whose disclosure is reviewed by the Conflicts of Interest
Committee is not the principal investigator for the UNM research, the privacy of
the investigator must be balanced with the principal investigator' s need for
sufficient information to manage the research responsibly. Accordingly, if the
Committee believes upon initial review of the disclosure that a conflict of interest
may exist, the Committee will ask the investigator for consent to reveal the
disclosure to the principal investigator and to invite the principal investigator to
meet with the Committee and participate in discussion of the research
circumstances.

2.

If the investigator consents to the principal investigator's participation, the Committee
will proceed accordingly. If the investigator refuses consent, the Committee will
keep the disclosure details confidential and proceed i~ its assessment of the
disclosure with the investigator's participation. Despite the refusal, the
Committee may confer generally with the principal investigator about the
research and the investigator's role in it, revealing no more than the overall
nature of the possible conflict.

a
Draft 1118/2000

3.

Section VI-C(3)

If the Committee finds that an investigator who did not consent to the principal
investigator' s participation in the review process has a conflict of interest, the
Committee will try to manage the conflict in a manner that does not involve the
principal investigator. The principal investigator should be involved in the
conflict management plan only if the plan would affect the conduct of the
research. Without the involvement of the principal investigator, the Committee
cannot remedy the conflict by recommending modification of the research
protocol or oversight of the research. Consequently, refusal to involve the
principal investigator may prevent the effective management of a conflict. If the
investigator and the Committee cannot agree on a resolution that would not
affect the research, the investigator must either consent to involvement of the
principal investigator in managing the conflict or withdraw from the research.

D. Management of Conflicts of Interest

1.

2.

If the Conflicts of Interest Committee determines that an investigator has a conflict of
interest in UNM research, it will decide how the conflict should be managed so
the research may proceed if at all possible. The Committee may impose
conditions or restrictions to control, reduce or eliminate the possibility that the
conflict will affect the objectivity of the research. The Committee may designate
other UNM officials to assist in this process. Examples of conflict of interest
management options include:
a)
b)
c)
d)

Public disclosure of the conflict.
Monitoring of the research by independent reviewers.
Modification of the research plan.
Divestiture of the investigator's conflicting financial interests or placement in a

e)
f)

blind trust.
Escrow of an equity interest until certain triggering conditions are met.
Prohibition on the investigator's involvement in contract negotiations for the

g)
h)

research.
Severance of the investigator's relationships that create the conflict.
Disqualification of the investigator from participation in part of the research.

All conflicts of interest must be managed to the satisfaction of the Committee for the
UNM research to proceed and for funding, if any, to b~ accepted. T~s a~plies to
all UNM research that is subject to the disclosure reqmrements of this policy,
regardless of whether the research is funded . No_ conflicts may_ be waived . If a
conflict of interest cannot be managed, the investigator must withdraw from the
research and UNM may need to decline acceptance of the award or terminate the
sponsored agreement .

__....•...------- - - -- - - ---•s-------------------•'JII.IIIIIII
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Section VI-E

E. Notification of Committee Decisions
1.

If the Conflicts of Interest Committee determines that an investigator's disclosure does
not constitute a conflict of interest, the Committee will provide written
notification of its decision and rationale to the investigator, the principal
investigator if different from the investigator, the Chair of the investigator' s
department, and the Director of the Center, if appropriate.

2.

If the Committee finds that a conflict of interest does exist, the Committee will notify the
same individuals, with the addition of the appropriate Dean, of the existence of
the conflict and the management plan.

3.

The Committee will provide copies of all of its decisions to the Provost and to either the
Associate Provost for Research or the Vice President for Health Sciences.

F. Appeals

An investigator may appeal a Committee decision to the Provost or designee, who will
meet with the investigator and the Committee (or its representative) prior to making a
final decision on the appeal. No research expenditures will be made pending appeal.

VII. REPORTING AND RECORDS REQUIREMENTS
A. Reports to Research Sponsors
The Conflicts of Interest Committee ORS and HSC-PAA will work to ensure that UNM
'
complies with the research sponsor's requirements for reporting conflicts of interest. As
of the date of enactment of this policy, for example, UNM must inform the Public Health
Service, prior to the expenditure of research funds, of the existence of any actual
conflicts of interest in the funded research and provide assurances of their management
in accordance with federal requirements. UNM also must report and handle
subsequently arising conflicts in PHS-funded research within 60 days after their
identification. UNM is required to report to the National Science Foundation only
conflicts of interests that have not been managed prior to expenditure of award funds
and keep the agency informed if a conflict cannot be managed successfully.
B Records Retention
ORS will keep records of all conflict of interest disclosures and all actions taken with
respect to those disclosures for at least three years after the later of these events:

1.

Termination or completion (the date the final expenditures report is submitted) of the
UNM research;

12

a
Draft 1/ 18/2000

3.

Resolution of any government action involving the records; or

4.

As otherwise provided by law.

Section VII-B(2)

VIII. POLICY ENFORCEMENT

A. Types of Noncompliance
Noncompliance with this policy can occur through the following actions:
1.

Failure to disclose required information.

2.

Failure to follow a conflict of interest management plan.

B. Enforcement Responsibility
The Provost or designee is responsible for enforcing this policy, including investigating
and sanctioning noncompliance. The Conflicts of Interest Committee is responsible for
reviewing and managing conflicts of interest referred to it during an enforcement
process. The Provost or designee may consult with the Committee during this process.
C. Reporting Noncompliance

1.

Anyone who suspects that an investigator has not complied with this policy may bring
the matter to the attention of the principal investigator, if different from the
investigator. If this is not feasible or does not resolve the matter, individuals
should report their concerns to the Provost or designee. The Committee may
likewise report its own concerns about an investigator's noncompliance.

2.

UNM encourages good faith reporting of conflict of interest concerns. UNM prohibits
retaliation against a person who reports under this policy in good faith .
Retaliation for good faith reporting may result in disciplinary action up to and
including dismissal. Similarly, UNM does not tolerate bad faith reporting.
Reporting an individual in bad faith may result in disciplinary action up to and
including dismissal.

D. fuvestigation
1.

The Provost or designee will investigate allegations of policy noncompliance. The
procedures in UNM' s Research Fraud Policy may be used for guidance, although
investigations under this policy may be handled less formally than specified in the
Research Fraud Policy.

-----------------------□--------------------Draft 1/18/2000

3.

Section VIII-D(2)

Any information that arises from the investigation that is disclosable under Section V will
be referred to the Conflicts of Interest Committee for review and management.

E. Sanctions
The Provost or designee may employ a range of options and sanctions in handling
investigator noncompliance, including disciplinary and legal action and refusing or
rescinding acceptance of an award.
F. Notification of Research Sponsors
If an investigator' s noncompliance with this policy may have biased the design, conduct
or reporting of the UNM research, UNM will promptly notify the funding agency.
Research sponsors may impose additional restrictions, including suspension of funding .
For example, if clinical research funded by the Public Health Service on the safety or
efficacy of a drug, medical device or treatment was designed, conducted or reported by
an investigator with an undisclosed or unmanaged conflict of interest, the investigator
will be required to disclose the conflict in each public presentation of the research results.

IX.

APPLICABILITY OF FEDERAL RULES

If a federal agency issues rules governing conflicts of interest in sponsored UNM research, those
rules will govern where applicable. Proposals submitted for funding to the Public Health Service
and the National Science Foundation are subject to specific legal requirements concerning
financial conflicts of interest. This policy is intended to comply with those requirements. Any
changes in the federal requirements will supersede the relevant provisions of this policy.
Every investigator is responsible for being familiar with and following the provisions of
governing laws and rules related to conflicts of interest.

X.

EFFECTIVE DATE

This policy will become effective three months after approval by the UNM Board of Regents.
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February 22, 2000

TO:

UNM Faculty Senators

FROM:

Jean Civikly-Powell, Communication & Journalism, TARC~
1
Nancy Uscher, Acting Assoc. Provost

SUBJ:

Information Report: Center for Teaching, Learning & Faculty Development

U

A faculty task force has been convened to explore the development of a UNM Center for
Teaching, Learning and Faculty Development. Faculty invited to join the task force are:
Jean Civikly-Powell, C&J, TARC (coordinator)
Genniver Bell, Faculty Contracts & Services
Monica Cyrino, Foreign Languages
Susan Deese-Roberts, Zimmerman
Mary Harris, Education
Laurie Hudson, Pharmacy
Suedeen Kelly, Law
Debby Knotts, Media Technology Services
Larry Lavender, Theatre & Dance

George Luger, Engineering
Wanda Martin, English
Stewart Mennin, Medicine
Stephen Preskill , Education
Meg Ropp, Math/Sci/Tech Education
Susan Scott, HSC Academic Affairs
Nancy Uscher, Acad. Affairs & BUS
Michael Zeilik, Physics & Astronomy

The charge for the task force is to develop a list of rec91}lII1endations on the role, direction and
activities for the Center that will be provided to ProvosfFoster and Associate Provost Holder
by May 15, 2000. Center activities might include, and are not limited to, such things as
teaching resources, faculty contacts/mentors, outreach and workshops, center administration,
central information source for teaching-related questions, the role of the Teaching
Enhancement Committee and other teaching-related programs (e.g., outcomes assessment,
Teaching Assistant Resource Center (TARC), New Faculty Orientation, mentor programs,
etc.), teaching technologies, teaching portfolios, and teaching support services for the faculty.
At its first meeting, the task force was unanimous in characterizing UNM's need for such a
center as not only "long overdue" but "essential" -- not only for faculty benefit but also for
better development of the university's tri-fold mission of research, teaching and service. While
teaching will clearly be a major force of the Center, there will also be research and service
components as they relate to teaching and faculty development. Centers are often key elements
when proposals for funding are submitted to the various funding agencies.
Part of the task force report to the Provost and Associate Provost will address budgetary needs.
At present, reserve funds from the Teaching Assistant Resource Center program are being used
for ~e promotion of brown bag talks about teaching (Fall 1999: Mike Zeilik, Stephen Preskill;
Spnng 2000: Michigan State University faculty, Professors as Futurists, Harry Llull, Stewart
Mennin, and a speaker to be announced). The department of Communication and Journali m
and the TARC program have also agreed to provide space in the C&J building for the Center
and to share some book and video resources that are available through the TARC program.

·o
The task force fully realizes that this will be a long-range project that will likely have phases of
development, as well as adjustments over the years , as new research and programs are created
UNM wishes to be a more visible part of the national conversations about teaching, the
·
scholarships of teaching, service-learning, and the like. The task force also expects that the
Center will have outreach throughout campus, beyond being a designated Center office
location. Media Technology Services and the General Library , for example, will also be
important contrilitttors to this effort.
The task force is planning to elicit thoughts and questions from the faculty about their vision of
a ~hat a c~nte: should be and do, and in the process promote dialogue among faculty about
their teachrng mt~rests and questio~s. There is some information available from a 1996 survey
of UNM faculty mte:ests for _teachmg services and support. Some anticipated responses are:
to se~ve as a cen~ral mformat1on source about teaching-related matters , to provide talks and
pract1ca on teachmg strategies, and to assist faculty with new teaching technologies.

New Mexico Association of Scholars
3100 Burton SE, Albuquerque, New Mexico 87106 505-266.8275
Board orDirecton
Agresto

St John's College
ta Fe, NM 8750 I
505.982.3691
GrtgO!Y S. Butler
Dept ofGovernment
NM State University
las Cruces, NM 88003
505.382.0235

Date: 4 February 2000
To:

Mr. Larry Willard, Chairman, UNM Board Regents, and Members

From: Dick Tomasson, Chairman, Bo~ectors,yNMAvi.-~S-?-:~~"------Subject: Salary increases of administrators relative to those of faculty and staff

Marc Simmons

The approach of the task force is one of faculty development which includes assistance when
faculty s~ek suggest~ons for t~aching improvement as well as opportunities for peer learning
and s~anng of teachmg expenences and successes. The intent of the Center is to realize
teachmg for what it is: a life-long learning experience.

POBox51
Ccrrillos, NM 870 IO
505.471.0281

Dick Tomasson, Chair
320 Kearney #30
Santa Fe, NM 8750 I
505.983.4778
Officers

Ridiard M. Berthold
President
~ofHistory, lJNM

Albuquerque, NM 8713 I
505.266.8275

~
rS. Alpert
V1ee President
•11s Marble NE
Albuquerque, NM 87110
505165.0296
llooald E. Skabelund

~
-Treasurer
1218 Las Lomas NE

~buqu erquc, NM 87106
5142 .7505

As Chairman of the Board of Directors of the New Mexico Association of
Scholars, I want to express our concern about the persistent escalation of upper
level administration salaries at UNM relative to those of faculty and staff.
Enclosed is a table of salary increases of ten central administrators for 19992000 compared with 1998-1999. They are juxtaposed with salary increases of
five productive (publishing) senior professors from five different departments in
the College of Arts and Sciences. The diff~rence in the absolute amounts of the
increases is stunning.
The Board has the authority to detennine the compensation increases awarded
to employees through the annual budget approval process. We urge you to be
aware of the galloping spread between central administration salaries--and
administrator salaries throughout the university--relative to those of faculty and
staff. Understand, too, that the repeated application of a single percentage figure
across-the-board results in increasingly greater salary differentials.
Please consider doing some variant of what has been proposed for the public
schools: provide higher percentage salary increases for teachers and other
instructional staff and lower percentage increases for administrators; the bill
proposes 6.24% for the former and 3% for the latter.
New Mexico's four-year colleges have the third highest number of
administrators and staff relative to teachers in the nation. (Colorado has the
lowest.) (See U.S. Department of Education, 1997 Digest for Educational
Statistics, Table 224. Also, Peter Brimelow, 'The Paper Chase," Forbes, 17
May 1999, pp. 78-79).
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Salaries of Central Administrators, the Dean of Arts and Sciences, and five senior and
productive Arts and Sciences Professors, 1998-99 and 1999-2000, with dollar increases
and percentage increases

(4)
% Increa e

Position

(1)
1998-99

(2)
1999-00

(3)
Increase

President
Interim Provost
Vice Provost*
Associate Provost I
Associate Provost II
Associate Provost III
Interim Assoc. Provost I
Interim Assoc. Provost II**
VP, Student Affairs
Assoc. VP, Student Affairs

190,000
151 ,700
105,750
130,296
103,700
75,000
82,236
58,672
100,776
71 ,756

198,500
158,527
125,000
144,500
108,370
78,375
92,000
94,938
107,326
79,943

8,500
6,827
19,250
14,204
4,670
3,375
9,764
36,266
6,550
8,187

4.5
4.5
18.2
10.9
4.5
4.5
11.9
61.8
6.5
11.4

Dean, Arts and Sciences

131 ,925

137,900

5,975

4.5

Comparable salary increases of five productive senior professors in five different
departments in the College of Arts and Scien~es, defined as having substantial
publication and publications listed in Faculty Publications for each year 1995, 1996
1997, and 1998:
Professor I
Professor II
Professor ill
Professor IV
Professor V

67,974
58,290
77,096
70,457
60,348

70,522
60,850
79,871
73,049
62,641

2,548
2,560
2,775
2,592
2,293

3.8
4.4
3.6
3.7
3.8

* Title added to that of Dean, Continuing Education
** professor of Music in 1998-99
Figures compiled by the New Mexico Association of Scholars from the Faculty and
Staff Salary Book.

